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DIA, DECLASSIFICATIONIRELEA§€INSTRUCTIONS ON FILE ~ o
g DEFENSE INTELLYGENCE AGENCY - NEADQUARTERS, DEFENSE.
(.7  REGULATION NO. 23-1 C , INTELLIGENCE AGENCY

M"pefense Intelligence Agency,

‘the DoD.

WASHINGTON, D.C. 20301
26 October 1972

DOD INTELLIGENCE CAREER DEVELOPMENT PROGRAM

INTELLIGENCE CAREER DEVELOPMERT PROCGRAM 1

.1. PURPOSE: To implement DoD Directive 5010.70, 9 August 1972, andApre seribe

responﬁJleijcu and procedures relating to the Dol General: InLc]llgcnce Carecr
Developwcnt Program.

2. APPLICABILITY: This regulation applies to the Defense Intelligence'Agency
(DIA), the Military Departments™and the Unified and Specified Commands.

3. SUPERSESSTON: This regulation supersedes DIAL 23-1, "DoD Intelligence
Career Development Program Reports, RCS: DD-DIA(A)D7," 25 August 1970,

a. DoD Directive 5105.21, "Defense Intelligence Agency,” 1 August 1961.

b. DoD Directive 5010.10, "Intelliéence Career Development Program,"
9 August 1972. ‘

c. DIAT 23-2, "Lnlflcd Command and Agency Requlrements for Qualified
Intelllgence Personnel." . N

5. AUTHORITY: This wvublication provides intelligence guidance to all DoD
components and e © zoied under the authority delegated in DoD Directive 57105.21,
" and amplified in the Defense Intelligence Plan

by the Secretary of Defense to the Director, Defense Intelligence Agency.

6. RESPONSIBILITIES:

a. The Director, DIA, will establish a DoD career development progran
designed to provide civilian General Intelligence career personncl for duty
with the DIA, Service intelligence staffs, and the Unified and Specified Com-
mands. He will also review and coordinate career development programs for
military General Intelligence career personnel., Cryptologic personnel come
under the purview of the Director, National Security Agency/Chief, Central
Security Service (sce reference 4.b). Within the DIA, responsibilities for a
PoD-wide General Intelligence Career Development Program (ICDP) are assigned

to the Deputy Director for Personnel, Carcer Duve]opmtnt, and Training.

(1) Civilian General Intelligence Careeyr Development Program. The
dcvelopman of a single DoD Civilian Gencral Intelligence Career Progrem to
fulfill the objectives of'! xeierence 4.b involves the following bpecli¢c Ye-
sponsibilities: . i

A
(a) " Nelineate the civilian General Intelligence field within
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(b) Provide for career patterns and overall assignment and pro- ol
motion opportunity in the DoD-wide civilian General Intelligence field,

(c) Develop and manage a central referral system for all civilian
billets and personnel in the Dob-wide General Intelligence career ficld.

(d) Develop, review, and coordinate a civilian General Intelli-
gence Career master training and development plan outlining mandatory and
desitable education and training available for broadening background and poten-~
tial for professional development and improvement of knowledge and skills.

(e) Provide procedures, standards, and guidance for the operation
of the civilian General Intelligence Career program including selection, ap-
pointment, job classification, qual®fication standaxrds, promotion, rotational
assignment, mobility, and utilization of career panels and boards. '

. (£} Evaluate the adequacy of the carcer program for civilian
General Intelligence personnel in the DoD.

(2) Military General Intelligence Career Development Programs. In the
process of review and coordination of the military career programs, a continu-
ing need exists for the mutual exchange of information and ideas and for on-
going discussion and study of problems of common interest. Specifically, the
responsibilities of the Deputy Director for Personnel, Career Development, and
Training for military General Intelligence Career Programs are: :

. . \ N
(a) PReview and eoordination of the military General Intelligence
Caleel Developrwnf programs.,

' (b) Evaluate the adcquacy of career orograms for military General
Intelllgence peruonnel in the DoD.

b{ The Military Departments will:

(1) Work closely with the DIA in establishing a program for the career
development of civilian General Intelligeuce personnel aand support the esLab—
lishment of a central referral system. ) .

(2) 1Insure that military and civilian Intelligence Career,Development
Programs complement each other and are effectively coordinated.

(3) Evaluate the effectivenesds and‘adequacy of career programs for
military and civilian intelligence personnel.

c¢. The Unified and Specified Commands will participate in the ICDP's for™
General Intelligence personmel in consonance with references 4.b and ¢ and
pertinent directives of the Mllltary Departments. They will work closely with
the DIA in the operation of the established program for the career deve lopment
of civilian Cenerdl Intelligence personnel.
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7. .PROCEDURES:

*

a. DIA will establish and chair the following:

(1) A civilian ICDP Planning Group, a joint DIA-Departmental group,
which will meet as required to exchange information and achieve coordination
jn planning for and developing the Civilian General Intelligence Carger Devel-
opmenL Program,

(2) A mllltaxy 1CDP SLandlng Group, a joint DIA~Departmon tal group,
which will meet as required to provide a working level forum to address
problems of common interest relative to military CGeneral Intelligence carcer
development programs. o~

b. ‘The Military Departments will:

_ (1) D=signate repres sentatives to the Civilian ICDP’ Planning Group and
the Military ICDP Standing Group. Military Department members should be
thoroughly knowledgeable of their civilian and/or military personnel and intel-
ligence career programs and should be empowered to speak for the Department
in matters under discussion.

(2) Provide to the DIA on a routine and recurring basis copies of
Departmental /Service directives and documents pertinent to civilian and military
General Intelligence carecer programs.

o N
8. REPORIS: N

a, Military_Departments: Reports will be in accordance with the provisions
of reference 4.b. ' '

b. Jnified and Specifiéd Cormands: Submit to DIA (ATTN: . Deputy Dircctor
for Personnel, Career Development, and Training) a brief annual report, sub-—

_ject: Intelligence Carcer Development Program, RCS: DD-DIA(A)D1O, in narra-

tive form regarding experience and training of assigned military and civilian - -
general intelligence personnel. (RCS: DD-DIA(A)D7, prescribed by DIATL 23-1

is rescinded.) An overall assessment of qualifications of assigned persomnel,
by Service, in relation to validated position requirements, toggther with any
other comments deemed appropriate, is desired. An assessment of general intel-
ligence personnel assigned to components within the Command will also be in-
cluded. When deficiencies or omissions in current {Lalning are noted,
constructive criticism and specific recommendations are encouraged as a means

of improving training curricula and the qualifications of intelligence pers sonnel .
Submission of suggested topics for consideration by the Military or Civilian
1cpr Groups, noted in paragraph 7 is encouraged,

T ".'! .
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¢. The Directorate for Personnel, Career Development, and Training, DIA
‘will'prepare a brief annual report in narrative form providing an overall
assessment of the qualifications of assigned military persomel, by Service,

in relation to validated position requirements.

-~ d.  Unified and Specified Command and internal DIA reports will be submitted
to arrive no later than 20 January.

v

FOR THE DIRECTOR:
A, €. BERGER

RIGIAL | = '
) Colonel, USA
, ‘é})ggg7e£zizﬂ = Acting Chief of Staff
A S fee i
p e - - .

CLARENCE D. BRISTOL, J

Colonel, USAF

Assistant Deputy Director
for Administrative Services
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